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Compensated Student Teaching Policy 

Per IL. School Code [ISBE Rule Section 25.620 f)] –see appendix I -- student teachers may be 

compensated for their services. The purpose of this policy is to establish guidelines to authorize 

candidates in initially approved programs to be paid by the school/district during the student teaching 

experience:  

1. The student-teacher will submit a written petition to the Associate Dean/Licensure Officer 

requesting to be compensated during student teaching by week 4 of the semester before the 

student-teaching semester. Petitions received after will not be considered. The student-teacher 

will send a copy of the written petition to the academic program advisor, department chair, and 

the Director of the Clinical Experience and Student Teaching Office (CEST Office). The student 

teacher's petition must include all of the following: 

a. The student teacher's job title, name of the school at which they work, and a detailed 

description of their daily work responsibilities. 

b. A letter of support from the school principal delineating how the student-teacher will 

meet the expectations of the sixteen-week student-teaching experience. These 

requirements include: 

i. Working full-time with a licensed cooperating teacher in their licensure area who 

has a minimum of three years of teaching experience and a "Proficient" or above 

rating on their last teaching evaluation. The assigned cooperating teacher will 

provide regular feedback and evaluation, work closely with the university 

supervisor, and allow the student teacher to meet the university's student teaching 

requirements.  

ii. Assumption of full teaching and classroom responsibilities under the mentorship 

of the cooperating teacher for a three to four-week consecutive period. 

iii. Demonstration of mastery of teaching skills and techniques including, but not 

limited to, lesson planning and implementation, development and use of 

assessment tools, differentiation of instruction, cultural competency, competency 

in subject matter area, and parent/guardian relations,  

2. The student-teacher must meet the ISBE Rule Section 25.620 d) requirements –see appendix ii--. 

If the requirements in this section are not met, the petition will be denied automatically. The 

Associate Dean/Licensure Officer will inform the student-teacher in writing. A copy of the letter 

will be sent to the Department Chair, program advisor, and the Director of the CEST Office. A 

decision based on not meeting the requirements of this section of the rule cannot be appealed.   

3. The Department Chair will send a letter to the Associate Dean (including the Director of the 

CEST and program advisor) supporting or opposing the candidate's petition. The department 

chair will explain how the candidate has demonstrated an appropriate professional proficiency to 

work in a more independent setting or the need for more readiness for such a setting. The 

Department Chair shall send the letter within five business days after receiving the petition.  
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4. The Associate Dean/Licensure Officer shall determine the petition's merits and inform the 

student-teacher. The Associate Dean will render a decision in writing to the student-teacher 

within ten business days of receiving the petition.  

5. The Director of the CEST Office receives the approval and written documentation from the 

Associate Dean and Department Chair. The CEST Office records the written GCOE and school 

placement confirmation and finalizes the student teaching placement. 

6. The student-teacher has the right to appeal the decision of the Associate Dean/licensure Officer to 

the Dean. The student-teacher has five business days after receiving the decision to appeal the 

decision by sending a formal letter detailing the reasons for appealing. The student-teacher will 

send the letter to the Dean and any supporting documentation to COE@neiu.edu. Suppose no 

action is taken by the Associate Dean/licensure officer on the petition after 15 days from the date 

that the petition was submitted. In that case, the student-teacher can appeal the case directly to the 

Dean. Suppose the Associate Dean/Licensure Officer needs to take action within 15 business days 

after receiving the petition. In that case, the candidate has the right to appeal directly to the Dean 

of the College in writing.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

about:blank


 

3 Approved February 25, 2022 by GCOE Leadership team                                                                                                                                

Revised on June 2, 2022 by A. Lopez and A. EvansRevised on Nov. 9, 2023 by A. Lopez and C. Wycoff 

              
 

Appendix i 
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